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Graduate Employability
Introduction
There are various factors that push individuals to attend school and gain educations among them being the personal desire and to acquire the skills that will enable them fit the required market. But with the change in the social organization structure has made the latter become the most fundamental reason for educations (Knight & Yorke, 2003). In this case, these changes have resulted to a strong relationship between the education and employment. However, the major challenge in this relationship is to provide a link between what is learnt in class and what is required in the actual place of work. Furthermore, the labor market is in constant changes and employers demand more from the potential employees. Therefore, this paper takes a look at how the change in the job market is triggering the transformation of the education sector to produce graduates with the skills and qualities that is require for the contemporary job market.
Employability
The term employability covers a wide range of discipline which makes it difficult to come up with a specific definition. According to Lowden, Hall, Elliot and Lewin, (2011) the definition of employability is not important as fostering the transfer of the necessary skills to a graduate that makes them suit the needs of the employer. Such skills are the factors that influence the consideration of the employer and include and includes, technical competence and self-discipline that the degree require from the graduate. Furthermore, the graduate must also possess other necessary skills in a working environment such as good communication, team-working, leadership qualities and high cognitive capabilities.
Career theory
In as much as there are multiple career theories, none of them seem to be enough to cater for the enormous field of career choices. These models can be classified into theory of process, content, and process & content. All these theory categories are important when one decides to choose a career path but I will base my choice on one- process & content. In this category I would use Parson’s theory. Frank Parson came up with an idea of matching one’s skills, personality, and talents to their career choice. The reason I choose this theory is because in the current job market, doing something that one is good at is the only thing that is going to keep one’s job. For instance, if I was a programmer but I am not passionate about it, then I would not develop my career. On the other hand, someone who has developed traits and understanding of the job market regarding his or her career path is better placed. Parson’s theory uses rationality and judgement, knowledgeability of the labor market, and adequate understanding of graduates’ interests or personal traits.
Factors Affecting Graduate Employability in Asia and Hongkong
Many students in Hongkong and Asia want to work in international companies or organizations (UNESCO, 2012). There is a fast-growing competition for talent in the current marketplace than ever before. However, graduates from these regions and other parts of the world tend to think that a career choice means description of the job or training (Nugroho, Samik-Ibrahim, & Handayani, 2012). There are several other factors that affect one’s career choice either directly or indirectly. Some of these factors include culture, childhood fantasies & global mindsets, interests, skills & talents, gender and life roles. All these factors relate to the various career theories that many graduates tend to choose. 
a) Abilities, Skills & Talents
One of the earliest and ever known career development field is understanding one’s personal traits. According to Parson’s theory, commonly known as trait factor theory, creating job profiles and pin-pointing one’s weakness and strength is the starting point of choosing a career path. Through a formal analysis, one is able to identify some of career choices that he or she is competent in and enjoys doing.  
b) Culture
The culture of a graduate’s local area, family, or local community can affect one’s employability. Asia and Hongkong are regions that are known for their strict cultures. These ethnic and racial backgrounds shape the values and mindsets of many people in these regions. For instance, many doctors and nurses are from the Indian culture. Indian graduates across the world in Asia, and America tend to choose to be “healers”. Their backgrounds have taught them that saving lives is important. Moreover, the mindsets of many graduates from these regions is that their local region is known for producing the best doctors. The external forces that push graduates towards their career paths is immensely based on culture; especially for non-international students (UNESCO, 2012).
c) Interests and self-efficacy
Personality characteristics can be used to map one onto his or her career path. Personal beliefs about one’s intelligence and their willingness to learn are a factor that affects the career choices of many graduates. According to Knight & Yorke (2003), graduates may avoid challenging career paths due to their fear of failure. Employability of a graduate depends on the belief that one has to give in some amount of effort in acquiring knowledge and a belief that development of skills is possible. Interests develop within people from a young age. One might want to become a pilot or an engineer just because they are fascinated by what other people in such fields do. In this regard, one has to understand that their career interests require some specific set of commitment in course work, and efforts towards understanding the economic situations of the market place. 
d) Global Mindsets
This can be termed as the ability to view different cultures and diverse global markets and identifying common trends. Global companies like Nestle, GE, and Unilever have the ability to view the world economic patterns. A graduate should posses this kind of ability because it helps in knowing the career opportunities available in foreign marketplace. For instance, Hongkong has a big number of graduates interested in technology. In order to increase their employability, these graduates have to be informed of the changes in the world market and cultures. The question here is whether Asian countries are doing the best to prepare the mindsets of their graduates to meet the fast-paced technological market.
Graduate Employability Requirements
Graduates have a big barrier in entering the marketplace due to the gap between their acquired skills and the skills required for the job. In the current job market, companies are not looking for graduates with quality certifications regarding their degrees but also looking for the skills and attributes those graduates bring to the table. The workplace is changing and what was needed in the marketplace yesterday is not of much importance today. Awareness and knowledge of the wide global job market are considered more than degree qualifications. In Indonesia, and Malaysian employability, graduates are supposed to have several skills in order to qualify for employment. These skills are; teamwork skills, communication skills, personal character, intellectual capacity, integrity, self-confidence, and proper planning skills (Suarta, (2010).). In addition, a graduate should have the ability to attain employment, maintain it, and have the capacity to transition from one role to another within the company when new job requirements arise. In Asian countries, many education institutions have incorporated transversal competencies as one of the important skills required in the world marketplace. Different skill attributes are paramount in specific career contexts. For instance, someone who wants to be a doctor or work in the human resource sector will require moral and emotional development, conceptual & analytical thinking skills, and be prepared to serve others and manage others. A business career calls for different sets of skills that can be categorized into inter-personal and personal skills. According to UNESCO, Asia-pacific countries employability requirements include resourcefulness, application skills, teamwork, sociability, decision-making and reflective thinking (Robles, 2012).
English, French and Spanish languages are the most internationally known languages. Graduates from countries like India, Malaysia, and the Asia-Pacific in general have the task of mastering either of these languages if they consider looking for a career path on a global scale (UNESCO, 2012). Career paths like human resource, journalism and economics require high set of communication skills, interacting with people of different nationalities. In this regard, communication skills and other inter-personal skills are a requirement for graduates in Asian countries.
Conclusion
[bookmark: _GoBack]International companies and organizations are looking for graduates who will be effective in the rapidly changing marketplace. Employability of graduates no longer rely on course work but rather on interests, intellect, personal efforts, and specific analysis of the job market by the graduates. Problem-solving, communication, and teamwork skills are the top most requirements for graduate employability in Asia and Hongkong. 
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